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Abstract: This paper takes the human resource incentive measures of public institutions as the analysis object, first introduces the
related concepts, then analyzes the important significance value of human resource incentive of public institutions, then elaborated
the question which the institution Human Resources Incentive measure exists, finally elaborated the institution human resources
positive measure ponder. With the gradual emergence of the form of global economic integration, the degree of international
competition is becoming increasingly day by day. The increasing market competition brings huge business opportunities as well as
challenges to the domestic market, we need to face up to the advantages and disadvantages of economic globalization and constantly
strengthen internal management. In order to improve the incentive quality of human resources in public institutions, public
institutions need to change their thinking and set up people-oriented incentive thoughts, and at the same time, they also need to
explore diversified incentive means, design salary rationally and improve feedback mechanism, in order to improve the incentive
quality of public institutions, to stimulate the enthusiasm of staff work. Effective material incentives can often attract outstanding
talent, outstanding talent in the incentive measures under the more easy to play their potential, so that public institutions to retain and
attract high-speed talent, in order to improve the quality of work in public institutions.

Keywords: Public Institutions, Incentive Mechanism, Motivational Thinking

ol s hr N 77 SR BB 1 HE PR 7
FHF
KIRBCR 55 J5y,  Gr RS 55 )1, HFrd,

HRFE

35195341(@qq.com

WE: ACUF AL NS FITE R T 5, S5 TSRS, B b 1 SRk A N\ B )
B ME, B EE T S AN S BRI A AR R L, R iR LA A SRR ARSI B S . pE
B AEREDE AT B2, E BRI 5SS RE R H 28 A H AL, AT SR T3 5 445 1] P4 2 R Bl i) [l i
HORE RPN, Rk, &E AT R R RsE, AWnatb e . It a e AN SR, Sl
PR R B AR, AL DO ONAS i B AR, RIS R 2R R 2 ol B, A RBHm, 28 R, DAtk
SRR A PR, O A T AR, . A R B R AT LA SIS BN, IEF5 N A Al A it
Wb T S R A B SR RE, AL A B AN S N, DAER TRl B AR R

RegiE. ol i, FommLE], SR




Science Innovation 2021; 9(4): 167-169 168

1. 3|8

LG RRAM R RT, NIRRT A 7 T T
TERIRIR A, VF 2 FlL A Sy Sy hnam 1 N 77 L5l »
A B8 T 3 ey o ) Rl A R v AR N G T AR AR
P, DLMIRTT TR & . EESGHMaiszd, il
BT FFBAT BERE A AS BB S8 AR, AR Bl 1 I R 2
FIFRAEUMNBOE, P SBRER AR, ML
FUIETR i 3 T TARRRANE o D9 g Tt =l Ay i i il ot =
b A AT AR 2 oA s 18 . R TN SR A B
Jiih 22 A3k R CARR R R 2K 1l S AN [RS8 7, B e
T TARBIARNE A R o Bl s 5 mT AR 51
WINPT BN Bl 18 B R i -2 BE R o A%
B 5 Re, L A B AR 5] e A, BAE
ST+l A AR B .

2. MRBERKNA
2.1. FhlHA

0l A R B AR BURF HLOG BL R AL 2 4R 45
NI ALMIFRIE, HEER DRSS NEEK, £
H B 5 BRI IR S5 WL, A e R E 2R . Stk
P RSN AR

22. ANARIE

N TR E AR AL YR 51 L BER B A, X
TR IR AL AR A RN ) 5780, RN 00 5 A L TR ) 55
Bl SHAMMBIEAHEL, A7 BUR R A BN RO
— RIVRF R RN B AR A2 Sl B 2% TR N
T TRE[2, 3].

3. Br LA 7 BIRERN A B R X

ol F A [ KU T BB I A s PEALR, PR
P B R S5 R AR s S AN 5\ 77 B R
VIV S-S

B, WTLAMRALBEVERCE . Flk 5L 1A RO it
AR R N AR B SR RE, RISt mT BLCA 08 AR
RORIRR S S ER AR 6 R TSR EE T H B TAR
AL, DI SE BB R ) & BEAC L (4]

B BEAIRS R RNA . R
FTRAR SR TS BN A L7 BN AR Sl it i) b -2
SR o) AR B BV RE, A Sl A B AN 5] R g A
A MBS Tl AL T A 5

B=, M AA W TAERRRAE . Tk i A
ARGRIESENE, ERE T MBI RBP4 R L
SR TR T, SR 77 RS T AR 5y TR
BRI TR AT AOR B3 R B, AT BUA R Bl B
TARRIRRNE,  PAEER i TARRCR .

4. By ELr N F7 B IR RS AT 7E Y IR

BT, BEVFZ A E UL E %,
TEBURIALE 7 T A T2 A m IR R, (H2RE )
PR B AL ) T T A AR — 2 ) 8 B ELAE DA R L
i

H—, HEHEEAERRIE, #EEERE. BT R
RmEZ e, F A TR A AR, Ntk
W R e AR R . 8N TR IR RS i 2
B TR e AR | H BTG (1) SR AL G /8 BRLUEAE, Sk = Je it
RS, HRAEEEMMEGES R THFERES, T2
WRh i e R A AR R, FEAS RE RS B IR R B WU 1 1E
R, e DLECIE ST Rl 7 03 T AR AR 5]

B, BT R, S TEER AL . SRS
JAbFE Tt A, T R A R R R — R, BR T R
Wb 2 ANEAL B Hofth 22 FPAS [5] 003l 77 20, 9 ok weh il
S, B, Fll AR B 2 AR YR, 5
Ao = SRS 3Rl R, Sl ) A Bl DA B I
) T AR, LB ERTH R T TR E. 5§
4l (1) o Rl R REAE AR I TR] P9 ORI L AR, ek
YERE I AR RO, G SR = oA A S, R TR
PR 2 RAT I, [FIR 2 B 0 0l s 8L el
() &

B, B IR, SUCEEHIEATE. B
A, SV AL B BN S M BT IR A RN, SRk SR I S RL
R WA e, LA IR AR A A 3 E
ANERIFHEAZ N, RN EA 45 S A F B AL AN F
HNSE R, o2 ) R A R IR AR R A TR bRk AT
W, FEANEE o1 T AR B &2 sE bR TAERUR 80U S 146,
7o 1ESE BT Z0b A7 57 B 25 4 TP 47, = b v f
FrEE, DRt AT () I LA . ot T T A R
PLUR ) R T AR AR (8]

Y, B ARV R LE . BRT, R
EATBUE EE AT IRIE, Fhlkssr g3 i g0 o k%
FERE, TP T 0 2 X o ek S B R Y I, e
ERR R B WA R R E R . fE AL, &
TH5EHREZMAEIZRIET D, EHETLEERELT
S BARSA, B TR E 50 AL S
2, BEERZES R T2 R T BAERE, RESEm
FIBDH LA R

5. Fl AL N TR IRBURTE B

NIRTT BT, Sl AT 7 EEANT 5 T BRI
ST, R I AR A HTRT AR T ST i, DA
b ALl R B

Fs WL AR AR . R SR AT
2 Ol AT ISR R A AS BB B AR, AE )
M FE 2 I BT EALAKIE, RS SBORE fA
o AECLROES A T AR . Duft gl i A
SIS ) i, Sl A S AN S s S RE AR, L



169 T Fel AL N ) BN AR T

AN RA R B8, [RS8 75 AR AN RN TAE RE
St 2 AL BRI ECGE 9, 101, Ehdn, xFF AR IEH
R, Fl A ] DU 7 HBE 2 R ST, AT R
FRSR It RIS, DA ORREFEW AT 7k, R T
JihBR B [11]e X — M) 2 T A il sk Ee /1551, [F)
I AT PABCRARATTI AR AN, DA & 52 E AR R AR
PEo X T8R Z TARRAMR A B 52 T, Sl i v] DU I 25 4%
FHEHANE TAE, WiRA T ITAESEMKIHEEL, Sk asr
A DA 6 o B35 A2 JRUTT AR SR o TR Ll S mp A A
7] ) 03 TR AN R R i, DASRISOR 5 TR e 4 2R, A
IEOR 7 T TARRIE e, STt 2 L AR AR 12].

B, RHZ oAU TB . TRl AL
Jihp e, Sk A W] DR 2 oA U fE e, BR T g
WS RN 2 A8 P LA AR ZRE R IURD S5 A (RISl 48 it
e R L AR . ke, Sl 5 o] DLTE BT g
DT R TR TAE, i L 75 ot Tor A [m] i & T3R5
BTN S, [FII R AT LSO B TN NAESG, N TR
TAEGIE R0 TAEMEE, DAIE s 5 TR Ty, [E
IG5 7 T S A 1) R K, (R THA FEASE
R, R TR AR E S B TAE 2, DLEE S T
fERIRE[13, 14].

B=, GHEBOHEM, TEEANS] . B &
N SRR AR X, 2 S RS ) T T 45+ S AR
AN R G, Fl A 0 3 S AT, 20
TN ST BB AN S AL, T 22 S P 7 T DAASE R AR T
VERRRR A o ARt spAy 5 B G BT B 454, B R 2
TAERE )1 & HEETT IR 22 57, AR TAEN 51 B A A
HIZEAZARER N 2%, DAL s 3% B AL, DAt
L AR AR -

0, e seEr L. i s N 5
PR, Sl A 7R A IE R RS, 8 R
T 0 S ASHL R Sl Fp AL N\ ) SR R ) & . ik,
Fl AL TR E R A A & R 5 R R 0 L B H)vE i, 62
VBN, AR SR T AREEE A LA, R
SR DO ARG b s Al &R, DMER LR AR AT
BRIS R AL, AR, IR R A e A AL
P,

6. Z5iE

i LRk, NERTFFL AL N T IR T R,
b A ELE AR AR, WAL AN A BB B AR, Rl IE
IR R Z O T B S BB, 58 3 L,
DAL v ol S S 0 o e, BOR B T AR BARAR A . 5
A JT IS AT LASOR D3 TR SRR, [ e e] AR
STt iEe, ol AT R0 B 63 T TAR MRk e, DAIER

i TARRCR[15]0 A3 R s il o % mT AR 51 AR5 (A
A W5 I NA L Bl 1 e (R il 2 1 BB 2 B A% B S )
ERE, AL AT B AR S i A, USRIk
B TAR B o Sl A 75 ZEAN I 5 38 N 0 BRI
Jitd RN 5 EE R AR 7 ST i, DA SR e gl
AL Bl D o o

S 3k

[1]  ZHadt. Fol s s A 77 3RS B i iR )], hE
5, 2020(21).

(2] MKk, ATy U8 e PR A RSB JE 0], N B VR B
2016.

[3] SR ST ASBIEE IR ). RS, 2015.

[41 EFig. Flk A A Iy SR E A AL R[] B
BRI E/R), 2020(04):197-198.

[5] ARAEZR. T Flb s ir N\ J7 08 YR B0 2 v R BB 4R
W] 4R, 2020, 000(012):239-240.

[6] kHnks. Fl s A 775 IR S B L H R T (0], FR
4R, 2019, No.299(08):97-98.

[7]  XUF4e. TEF AL 75 ISR SIAF T 0 0] 3R %
WAL, A ERIEZ, 2019.

[8] &E. JRIRII L BAN SR T % R BR BRI ML 3 AT SR 1],
i, 2019.

[91 Fo#r. HAF G TN SR 7], SRR 2 hi 18 3L,
2020.

[10] FEHE. BNV BCEE AN BRI ED]. HHEE
A A, 2016.

[11] Ahm Rl Sk sir A 77 S5 E 2 A R b B AR 72 [T].
FE] 5 16 57 24 7= ML GRIB FR), 2019, 000(005):1-2.

[12] ¥l BT EHEE TEENBEERED. 26 1A,
2008.

[13] FRL B a4 s 3l B T BT ZR B I]. KA H AR,
2020.

[14] J&ms.
2014.

ek gl s A A T B AR BOR TAE Q1R [0). A1,

[15] k¥ WA BIEEHLE BE Al SO i [)]. BREE

FREAER, 2012.



