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Abstract: This study is conducted to assess the fresh graduate of psychology students’ job expectation and preference in
relation to the existing high unemployment rate. A simple qualitative research method with a cross sectional research design is
employed in order to collect detailed and comprehensive information from the participants. The total number of population for
this study is all 87 psychology 3™ year students. Using academic achievement, place of residence and sex as an inclusion
criterion, 32 participants (of which 16 were female and the rest 16 were male) were purposefully selected. To collect the
desired information, semi-structured interview and Focus Group Discussion (FGD) were employed. The result of the study
revealed that, majority of psychology fresh graduates expect and prefer to be employed in their field of specialization. It is also
found that, fresh psychology graduates’ job expectation and preference are affected by their sex, in which female fresh
graduates are found to have low expectation and preference. It was also found that, academic achievement and residence have
affected fresh psychology graduates’ job expectation and preference. Majority of fresh psychology graduates with high
academic achievement expect and prefer to be employed in their field of specialization with the highest salary, unlike those
with relatively lower academic achievement. With some exceptions due to sex and academic achievement, majority of
psychology fresh graduates’ job expectation and preference are affected by their residence. That is, fresh psychology graduates
from rural area are found to have less expectation and preference of being employed in their field of specialization.
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leading life with below poverty line, gaining below 2 USD
per day [1].

Although it is a world-wide problem, unemployment is
mostly intense in developing countries like Ethiopia [2]. In
sub-Saharan Africa; youth unemployment is very high and
getting worse as the number of young people who are
seeking job is rapidly increasing. It is project that, young
people looking for job in sub Saharan Africa will increase by
28% in the coming 15 years [3].

Ethiopia is one of the countries in Sub-Saharan Africa that
is on track to meet most of the Millennium Development
Goals, including development in the educational sector [3].
Currently Ethiopia is achieving significant progress in
educational sector; increased access at all levels of the
education system in line with a sharp increase in the number
of teachers, schools and Universities. Despite remarkable

1. Introduction

Since it was coined, different scholars in different fields
defined unemployment differently. But, the best definition is
the one defined by International Labor Organization, which
states that, “unemployment is happen when a person who is
currently seeking for work stay without work, and seeking
for work [1]. Unemployment can also be defined as the state
in which people who can work are without jobs and are
seeking for pay or profit [2].

The problem of unemployment is already become the
serious challenge and headache for many countries of the
world. As reported by International Labor Organization
(ILO), globally, the number of unemployed youth is already
reached 88 million. More than one-third of the world young
population are either searching for job or working but still
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development in most sectors, like most developing countries,
there is unemployment problem in Ethiopia [4]. Following
rapid expansion in higher educational institution, currently
large numbers of fresh graduates are graduating from about
33 governmental Universities; of which most of them are
facing difficulties of being employed. Ethiopian economic
development is unable to hold labor market and
unemployment is continues to be one of the most serious
problems for most fresh graduates [5]. If every fresh
university graduates are asked to list their top five serious
problems, one must be unemployment.

As far as age is considered, unemployment is a serious
problem of youth than others segment of population. E.g., the
unemployment rate in 2005 E.C. was 29% as stated by [3].
The large portion of this unemployment rate is attributed to
fresh university graduates. It is common to see fresh
graduates who have been searching for job for the last two or
three year but unable to find.

Due to Unemployment, many educated young Ethiopians
are illegally migrating to Europe and Arab countries.
Unfortunately, most migrants are facing even serious health
problem, dying in container and killed by robbers. Majority
of home servant in Arab countries are young Ethiopians
female who fail to get job; taking migration as their last
option. They are underpaid, forced to over work, sexually
abused and in most case, they are refused to get their salary.

With the mentality of expecting being employed by
government in the society and at individual level on one hand
and the high rate of unemployment on the other hand, it is
reasonable to question what type of job expectation and
preference fresh-graduates will have. Therefore, the purpose
of this study is to investigate Psychology fresh-graduates’ job
expectation and preference in line with the existing
unemployment problem in Ethiopia.

1.1. The Concept of Unemployment

The concept of unemployment is always one of the most
significant social issues. The fundamental reason that makes
the concept of unemployment so important is that, it does not
only affect the economic development of society, but also the
stability of the society. Employment determines how a
society is like, how it is going to develop and it affects how
people define themselves [4]. Everybody can imagine what
happen if massive numbers of people are jobless and hence
has nothing to earn, eat and sustain life. Unless the problem
of unemployment is managed properly; the social, economic
and political consequences it causes is very disastrous at all
individual, family and society levels [6].

1.2. Major Causes of Unemployment for Fresh University
Graduates

There are many reasons that result in the problem of
unemployment. But, Economists explain that, most of the
time, high unemployment rate is an indication of the failure
of country’s economy to accommodate and use labor
resource effectively [2]. Scholars agree that, the same logic

holds true when it comes to the problem of unemployment
for young Ethiopians fresh University graduates. Basically,
the following are major causes of unemployment for fresh
university graduates in Ethiopia:

1.2.1. Lack of Job Searching Skills and Experience

Job searching skills are techniques that are necessary to
find a competent job; based on our interest, potential and the
existing real situation. We are living in a highly competitive
world, where job searching is the most challenging task for
most individuals, mainly for fresh graduates [7]. When we
think of searching jobs, there are so many questions that
repeatedly come to our mind and disturb us. E.g. where and
how to find fitting job? How to stand first in getting job?
How to prepare an eye-catching CV and how to make
preparation for interview? The answer for these questions
actually comes from utilizing appropriate mechanisms of
searching job [8].

Career psychologists suggest that, individuals who search
job need to have knowledge about different job searching
techniques. Searching a job without knowledge of how to
search a job is common problem for most young fresh
graduates [9]. When it comes to the Ethiopian context, most
fresh-graduates have no know-how of searching a type of job
that fits their skills, knowledge, interest, potential and
psychological readiness. Being graduated from university
with certain field of specialization does not give guarantee of
getting job unless the graduates also have good job searching
skills, using available options. There is a trend that fresh
graduates expect the job to come to them, rather than they go
to the right place where job is available.

1.2.2. Lack of Practical Work Experiences

Study shows that, fresh graduates are three times more
likely to be unemployed when compared to experienced
adults. The reason is that, unlike fresh graduates, adults have
more years of work experience, have better linkage to
different employing organizations, have better job-searching
skills and even more favored by employing organizations [3].
Currently, labor market is becoming more competitive from
time to time and only fresh graduates with high performance
get the small share of employment left from those who have
more practical work experiences [10]. Normally, employers
expect good experiences, high quality skills and knowledge,
from fresh graduates, while fresh graduates may not satisfy
all these expectations. Hence, to fill such gap, vacancies that
are posted online, in newspaper and released on radio and
television ignore fresh graduates who have zero level of
experience. For most organizations, it is more important to
employ individuals with more work experience even with
lower academic qualification [11].

With fresh graduates’ low level of experience and skills,
employing companies select only graduates with high
performance and good experience. E.g., the findings of one
survey show that, 97% of the respondents from different
employing companies considered work experience as a
preferred quality during their job assessments [10]. This
automatically pushes fresh graduates out of the game and
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they can lose hope and lack commitment to search job
repeatedly.

1.2.3. Mismatch between Expectation and Reality on the
Ground

Research findings show that, after graduation, most
graduates, especially those who are good achievers expect
job [11]. Fresh graduates’ level of self-efficacy which is the
belief that one can achieve the desired results also matters
their level of expectation [12]. When it comes to the
Ethiopian context, there is a similar trend. Before two
decades, when there were no more than 3 or 4 Universities in
Ethiopian, almost all graduates were soon employed; as there
was small number of graduates with equal or even more job
opportunities [6].

There is still such mentality both with the graduates and
their families; where the reality on the ground is dramatically
changing and now it is hard to be employed. With low level
of job creating interest and ability, most fresh graduates have
the mentality to be employed after graduation [13]. Such
hope leads them to intolerance and inability to overcome
challenges [14].

1.2.4. Discrepancy between Economic Power and Number
of Graduates

In Ethiopia, for the last 15 years, there has been a rapid
expansion of Universities; resulting in large number of
graduates with low quality [3]. Currently, while there are
about 50, 000 degree graduates each year from Universities
yearly, the economic development of Ethiopia is still far to
go to accommodate these graduates. For most developing
countries like Ethiopia, weak economic performance is a
major problem and such low job opportunity is the result of
low economic growth [13].

Compared to the huge number of fresh graduates searching
for job, there are limited number of government sectors,
NGOs and other employing sectors that can employ
insignificant number of fresh graduates [13]. Majority of
graduates remain unemployed each year, where universities
are continue graduating more number of fresh graduates each
year; creating cumulative effects to the already existing
unemployment problem.

1.2.5. Low Quality Graduates Who Lack Proper Skills,
Knowledge and Practice

Similar to other Sub-Saharan African countries, one major
cause of unemployment in Ethiopia is fresh graduates’ lack of
desired theoretical knowledge, positive attitude and practical
experience [15]. Education in Ethiopia is not well-developed
yet and it lacks the capacity to produce qualified graduates;
as the focus is given to mass education at the expense of
quality graduates. There is concern regarding Ethiopian
educational policy; as graduates are not satisfying the
requirements of labor market [3]. It is not secret that the
current educational policy of Ethiopia in general and that of
higher educational institutions in particular is highly
criticized for their large number of graduates with low
quality, compared to the expected universal standard.

While employers expect and look for those graduates with
good academic achievement that matches with other related
skills, such as flexibility, interpersonal skills, communication
skills and problem solving skills; fresh graduates in most
case lack such qualities [16]. The current trend of Ethiopian
higher education has double-faced; one face is the positive
side; which is characterized by fast growing in terms of both
the number of universities and number of young students
attending university. The other face is the negative side that
characterized by mass education with low quality graduates
[17].

Graduates are more likely to be employed by industries
when they possess a good sense of achievement which is
characterized by skills, knowledge and other related qualities
which benefit the industries in particular and the community
at large [16]. But, scholars agree that, Ethiopian educational
policy is not designed in the manner it can produce graduates
who can satisfy the need of employers, or else have job-
creating mentality [17].

1.3. Fresh Graduates’ Job Expectation and Preference in
Relation to Unemployment

Whether being employed by others or self-employed,
everybody expect to have certain good job and prefer good
income or salary. But, with a very high number of fresh
gradates interning the market, employing organizations are
still searching for who is best [16]. The expectation regarding
their future job among fresh graduates is expected to be high
due to different personal, family and social reasons [10].
When there is high unemployment problem, like what is
happing now in Ethiopia, obviously, there is a tendency to
anticipate where to be employed, what to work and how to
get good salary. Because, fresh graduates need to have job
with better salary as they are expected to compensate their
poor family who educated them with some future hope and
expectations to be benefited from their children in return
[16].

1.4. Gender Difference in Job Expectation and Preference

In Ethiopia, while unemployment is common problem, the
rate of unemployment is higher for female than male,
especially in rural area. Not only that, male and female fresh
graduates have different expectations and preferences about
their future job. Research findings suggest that, male and
female tend to be different on their job expectation,
preference and even on how to solve problems [18]. Female
tend to expect smaller pay for own work than men. Not only
expectations, female also tend to expect and prefer simple
and easily available job when compared to male [19].
Different factors such as; cultural, traditional and social
values that have shaped female’s thinking are believed to
contribute for female’ slow-self-esteem about their jobs
expectation and preference. Like male, women expect and
prefer to work to get money, but they generally consider it as
a secondary duty to their domestic responsibilities [20].

Though things are getting better, in Ethiopia there is still
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gender gap as far as employment, job expectation and
preference are concerned. The attitude of preferring male
over female for better and difficult job during employment is
still common. Even, with the same academic achievement
and experience, majority of organizations give priority for
male [21]. Beside the existing high unemployment rate,
wrong attitude towards female result in female’s high
unemployment rate. For example; one survey conducted in
2005 E.C. revealed that, the rate of unemployment is about
9% for female and 4% for male, showing higher rate of
female unemployment [22]. Likewise, urban female
unemployment rate is 27% while it is only 13% for male,
which shows that young female graduates are facing higher
unemployment problem [3].

In most cultures, the society at large and the employing
organization in particular have wrong belief that, male
perform better than female in the real working setting. The
societies’ belief that female have low self-esteem and less
confident; hence, less productive than male is not changed
yet. There are female bosses who prefer to employ male than
female for their organization, proving that, female themselves
underrate other female’s ability to perform. Such societal and
organizational belief and expectation lead male graduates to
expect and prefer better or even difficult job with highest
salary, while it is negatively affecting the expectation and
preference of female graduates. Also, in the process of
employment, there are biases, harassment and sexual abuse
that affect female graduates than male. Even though it is hard
to get official data, it is common to hear female criticizing
their employers for sexual abuse and harassment.

1.5. Job Expectation and Preference in Relation to
Academic Achievement

Many factors such as family related factors, academic
related factors, and job commitment create stressors for
university students [23] For example, for fresh graduates
with high academic achievement expect and prefer good job
with high salary, unlike those who have low academic
achievement [16]. Similarly, in Ethiopia, most employing
organization, including universities uses academic
achievement or Cumulative Grade Point Average (CGPA) as
the main criteria while recruiting new graduates. E.g.; the
minimum Cumulative Grade point Average for fresh graduate
to be employed in Ethiopian University as Graduate
Assistance One (GA-I) is CGPA of greater than or equal to
2.75 [21]. This shows that, employing organizations belief
that, academic achievement predicts the skills and knowledge
of graduates. Hence, fresh graduates with high academic
success normally expect that they can get good job. Also,
graduates with low academic achievement may belief that it
is hard for them to compete with high achievers and get good
job.

1.6. Graduates’ Residence in Relation to Job Expectation
and Preference

In our today’s world, where the problem of unemployment

is so serious and finding job is too difficult, fresh-graduates
expected to actively and consistently look for vacancy and
search for job [7]. But, in Ethiopia, where graduates have
limited job-searching skills, the graduates’ residence creates
another burden. Most vacancies are written on newspaper,
posted online, aired on radio and television and all these are
very limited to urban areas where electric power and internet
connections are available. Therefore, it is too difficult to
follow up different vacancies for those fresh-graduates living
in rural area [22].

Additionally, the high cost of transportation from rural to
urban and hotel cost are another headache for fresh
graduates. Most of them are from remote area and poor
family; hence cannot afford the cost of frequent
transportation to different towns and properly follow up
vacancies.

2. Statements of the Problem

In Ethiopia, massive numbers of students are graduated
from different universities each year. So, it is common to
observe unemployed people after graduating from higher
institutions. Due to the problem of unemployment, fresh
graduates are forced to involve in different tasks out of their
specialization and even it is common to observe professionals
when they are migrating illegally living their country after
graduation from universities. The government of Ethiopia
prepares small scale business like, cobblestone works,
woodwork and metal works, and animal breading. But, the
fresh graduates’ attitude toward such jobs is very poor, as do
not prefer to engage out of their profession. Parents do not
want to see their adolescents working in such tasks, being
graduated from University and holding degree. Such societal
and parental expectation affects the expectation and
preference of fresh graduates.

While the problem of fresh graduates’ unemployment is
becoming very serious in Ethiopian, their job expectation and
preference are not fit with this existing reality. Unfortunately,
to the best of the researcher’s knowledge, there is no research
conducted in this area previously.

Therefore, the rationale to conduct this study is to
investigate psychology fresh graduates’ job expectation and
preference as well as their psychological readiness to cope up
with the existing unemployment problem.

3. Research Questions
This study is meant to answer the following basic research
questions:
a. What expectation and preference do psychology fresh
graduates have about their future job?
b. Do female and male fresh graduates have different job
expectation and preference?
c. Does academic achievement (CGPA) of fresh graduates
affects their job expectation and preference?
d. Does the place of their residences affect fresh-
graduates’ job expectation and preference?
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4. Objectives
4.1. General Objective

The general objective of the study is to investigate
psychology fresh-graduates’ job expectation and preference.

4.2. Specific Objectives

a. To identify psychology fresh graduates’ job expectation
and preference.

b. To assess gender difference in psychology fresh-
graduates’ job expectation and preference.

c. To examine the influence of academic achievement on
psychology fresh graduates’ job expectation and
preference.

d. To investigate the influence of residence on psychology
fresh-graduates’ job expectation and preference.

5. Methodology
5.1. Research Design

The qualitative research method with cross sectional
research design is employed to collect detail and broad
information from participants. Participants are selected from
different socio-economic backgrounds, sex, residence and
academic achievement. The main reason why qualitative
method is employed in this study is that, it is very essential to
assess the detail and in-depth information from participants
[24]. Participants have better freedom in expressing their
career expectations and preferences when they are asked
using open ended questions through semi-structured
interview and Focus Group Discussion in qualitative research
[25].

5.2. Research Site

The study was conducted in Mekelle University, College
of Social Sciences and Languages, Psychology Department
3" year students. Under the College of Social Sciences and
Languages, there are different departments but the researcher
purposively selected Psychology 3" year students as
participants of the study. The reason is that, psychology
students have assumed to have better understanding on how
to overcome the problem of unemployment, how to make
good decision about their career and how to balance their
expectation with reality.

5.3. Population and Samples of the Study

The total number of population for this study was all 87
psychology Fresh graduates of 2007 E.C. From this
population, the researcher has purposively selected 32
participants who have different (academic achievement, sex
and residence). These 32 students are the mixture of low,
medium and high level of academic achievers. The standard
for categorizing students in to low, medium and high
academic achievement is based on their 5 semesters’
cumulative grade point average (CGPA). The participants

were also from rural and urban area. In addition, to collect
diversified information from the diversified population, the
researcher intentionally selected 16 male students and 16
female students as participants of the study.

5.4. Instruments of Data Collection

Two instruments of data collection, namely semi-
structured interview and Focus Group Discussion (FGD)
were employed to collect wide-range and detail information
on psychology fresh graduates’ job expectations, and
preferences. To collect accurate and desired data, semi-
structured interview questions were developed, and detail
interviews were conducted with all participants. Also, for the
sake of triangulating data, the researcher also conducted hot
and interesting focus group discussion with study
participants. The FGD was helped the researcher to
understand the feeling of all participants in relation to their
job expectations and preferences.

5.5. Data Collection Procedures

Having developed the instruments of data collection and
point of discussions, 30 voluntary fresh graduates were
purposively selected. Then, researcher has conducted semi-
structured interview with each participant and finally
Focused Group Discussion was conducted in a round table
with all participants. This kind of information gathering
system has helped the researcher to get the whole picture of
participants. Having collected the desired data from the
participants, the researcher put the information in category, to
make data analysis easy and smooth.

5.6. Inclusion Criterion

In this study, the inclusion criterions used to select
participants were; fresh graduates’ cumulative grade point
average (CGPA), sex and place of residence.

5.7. Ethical Considerations

While conducting this study, due consideration was given
for basic ethical issues. First, participants’ informed consent
was obtained before data collection was started. They were
informed (in the language they understand) about the
objectives of the study, the potential benefits they may get
from the study and the possible discomfort they might
experiences during their participation in the study. Moreover;
participants were informed about their rights and duties
during the interview sessions and Focus Group Discussion.
They also informed that, they can stop the interview and
discussion sessions when it goes in a way that exposes their
privacy.

5.8. Data Analysis and Interpretation

Qualitative data were thematically analyzed; making
groups for similar answers from different participants. That
is; similar answers of the participants clearly explained in a
paragraph in narrative form. Data collected from diversified



Psychology and Behavioral Sciences 2017; 6(2): 21-29 26

population used to compare with each participant’s
demographic information like sex, residence and cumulative
grade point average.

6. Results and Discussions
6.1. Participants’ Socio-demographic Information

Table 1. The Socio-Demographic Composition of the Participants.

Variables Categories No %
S Male 16 50
x Female 16 50
. Rural 16 50
Residence Urban 16 50
2.00-2.74  Distinctions 8 25

Grad Low distinction
o t,e ; 2.75-324  Medium distinction 8 25
1stmetion 3.25-3.74  High distinction 8 25
3.75-4.00  Very high distinction 8 25

The above table 1 shows participants’ the socio-

demographic composition in terms of sex, residence and
academic achievement. These variables are assumed to have
their own influence on the outcome of the research; hence
clearly stated in the results gained through interview and
Focus Group Discussion below:

6.2. Psychology Fresh Graduates’ Job Expectation and
Preference

With some variations due to their sex, academic
achievement, residences and personal attitude; majority of
Psychology fresh graduates have similar job expectation and
preference. That is, majority of them (72%) expect and prefer
to be employed in either government or NGOs with their
profession and high salary, after their graduation. For
Example; when asked about their job expectation and
preference, majority of them that is (68.75%) were answered
as follows:

“We have spent 3 years in university. We have come across
lots of challenges and difficulties. We suffered a lot to
successfully complete our education. Now we expect to be
employed in different organizations with better salary. We
also deserve or prefer to have excellent job of our
profession and enjoy good salary. Who learns 3 years in
campus to back to our families’ home or else to create our
own simple jobs that do not require joining university?”’

6.3. Gender Difference in Job Expectation and Preference

As of the findings of this study, in relation to job
expectation and preference, male and female fresh graduates
are different. While male fresh graduates tend to expect
difficult and challenging jobs with highest salary and prefer
job in their field of specialization, female fresh graduates,
tend to expect less challenging job with moderate or less
salary and prefer simple jobs regardless of salary. While male
want most difficult jobs with highest salary partly due to the
reason that it offers them social respect and value, female
want socially acceptable jobs. Female’s job expectation and

preference is influenced by factors such as culture, traditions
and social value.

What is odd to the findings of this study is the response of
one female fresh graduate from rural area with academic
achievement of great distinction. When asked the question:
Do you expect and prefer less challenging jobs because you
are female? She stated that:

“As a female, I personally belief that we are equal, even

can be better than male in some aspects. It is the culture in

which we live that has been affecting us negatively. In my
case, I want to have challenging and difficult jobs like
male. I want to see the challenges practically.”

6.4. Academic Achievement in Relation to Job Expectation
and Preference

In this study, it is found that, regardless of their residence
and academic achievement, majority of male fresh graduates
expect good job with high salary. Male fresh graduates with
very high academic achievement have the highest
expectation and preference. E.g. when asked the question: As
a fresh graduate with very high academic achievement, do
you think that you will get job? One male fresh graduate with
very great distinction academic achievement stated that:

“Of course; I am about to be graduated from psychology
department with highest achievement. I am also good in
communication skills and I am sociable. For the last three
vears, I have suffered a lot, I did all what is expected of me
and now it is time to expect good job and I really give
priority to job that helps me to earn highest salary. Good
job with high salary helps me to compensate my poor
family. Not only me, everybody in my family are also
expecting me to get job and make them happy. After all,
who should expect and prefer a good job, if not me?”

On the other hand, there are high achievers male fresh
graduates with the same academic achievement, but from
different residence, who have different job expectation and
preference. E.g., let compare the following responses
obtained from two male fresh graduates. When asked: What
type of job you expect and prefer as male fresh graduate with
good academic achievement?

a. Male Psychology fresh graduate from rural area stated

that:

“I live in rural area. Do not forget that this is Ethiopia,
where there are plenty of social, cultural and economic
burdens. I am high achiever. But, I think it could be too
difficult for me to be employed as having good grade is not
enough. I am from poor family,; I cannot afford travelling
to different cities and check for job vacancy. I have to
correct my expectation with reality.”

b. Male Psychology fresh graduate from urban area

responded that:

“Although the competition will be very difficult, I will try

to do all my best to get good job in my field of

specialization. But I have one fear; corruption is common
in getting job and you can get good job when you give
significant amount of money. I cannot afford that. What is
good for me is that, I live in urban area where I can get
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access to job vacancies and information.”

But, most female with low and medium academic
achievement who come from rural area expect any available
job with moderate salary as far as it helps them to lead their
life independently. Contrary to this, regardless of their
residence, female fresh graduates with high academic
achievement expect and prefer relatively better job of their
profession with higher salary. They are confident that they
can get job and be successful.

Only one female from rural area with very high distinction
has responded differently as follows:

“Having such good academic achievement, it is normal to

expect good job and prefer better salary. But what if not

that is the case? I should not back to home and stay with
my family while other jobs are available with lesser salary.

I am ready to work any available job as far as it helps me

to lead my life independently and support my families.

That is much better than staying home, holding university

degree.”

In general, all participants with high and very high
academic distinction have more or less similar job
expectation and preference regardless of their sex and
residence. Students with high academic achievement have
negative attitude toward self-employment, expecting job
from government. One participant during the interview stated
verbatim:

“How can my parents and neighbors perceive me when I
engaged in tasks like cobblestone works, and shoes
shading? Such jobs do not want specialization. Therefore,
how can I involve in such jobs, spending much amount of
time and money in education? To avoid such bad
impression of the society, I prefer to wait till I get recruited
in governmental or non-governmental organizations at
any expense”.

However, most participants with average academic
achievement do not bother about their qualification and field
of specialization. E.g. one participant explained during the
focus group discussion verbatim in Ambharic language
“OTIPGPMG.RETAIFFA” meaning, “In whatever you grind
bring the powder!”

In general, when asked what type of job they expect and
prefer to work, majority (62.5%) of fresh graduates with
relatively lower academic achievement answered that:

“They do not expect to get job in their profession. They

think that, the numbers of graduates are very high

compared to the existing employment opportunity. Hence
the competition will be very high that and I think that only
students with high grade will be employed.”

Considering themselves as inadequate and incompetent,
fresh graduates with low academic achievement belief that,
they will not be employed. As a result, they have a desire to
start small business like, trade, cafeteria and breading
animals without their field of specialization. Due to their low
grade and feeling of incompetency, fresh graduates with low
academic achievement prefer to start own job E.g. two
participants during the focus group discussion explained that:

“They need to compensate their academic limitations

through hard-working of their personal businesses. They
are sure that they will generate income more than their
friends who have good academic achievement and those
who will be recruited in different governmental or non-
governmental organizations in the near future”.

6.5. Job Expectation and Preference in Relation to Fresh
Graduates’ Residence

Fresh graduates’ residence is another variable that has its
own impact on graduates’ job expectation and preference. In
this study, regardless of their academic achievement and
residence, most male graduates expect to be employed with
their field and prefer to have highest salary compared to
others. The reason is that, there are different employing
organizations that create job opportunity; as one participant
among them stated that:

“Who knows, one day I will be employed in my filed of

specialization. To be honest, I will never give up...!

“Never say Never” said Justin Biber in his famous song. [

may start working my own job for time, just not to be

return back to my family holding degree, but I will
continue to strive to be employed. I will search for job of
my profession”

On the other hand, regardless of their academic
achievement, majority of female fresh graduates from rural
area expect that, it is difficult for them to be employed. They
prefer to start local jobs which can offer them moderate
salary, than go away from their family to search job.

But, one female fresh graduate from rural are with high
academic achievement beliefs that her residences can affect
her but could not prevent her from being employed; stating
that:

“I know many challenges are there but they all are not

more challenging than my three year campus life. Life

teaches me a lot.... I can overcome all the difficulties and
achieve my goal. I am a psychologist, I will try to change
challenges into opportunities.”

However, female fresh graduates who are from rural area
and with low academic distinction do not prefer to engage in
tasks like farming and animal breading. Instead, they prefer
to engage in jobs like trade and other related jobs such as
migrating to the nearby urban area. This is because, they
consider themselves as incapable of working in farming and
animal breading like their male counter parts. This could also
be related to the gender role as per their community:

“In some rural area of Ethiopia, farming, animal breading
and other outside work is left for male, whereas in-home
works are reserved for females. For example; even though
there is an exception from culture to culture, and place to
place...etc., is not common for male to prepare food in
home. It is even considered as shame; male acting like
female. Similarly, there are jobs that are totally for male,
and when done by female considered inappropriate”

Moreover, fresh graduates with low academic distinction,
who are living in urban are prefer to start small scale trade
and industries by creating business partnership.

“They do not bother about working by their specialization.
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The only concern of the participants was to possess
anything that can generate income and they need to lead
their life independently, as backing to family after
graduation is considered failure or inability to lead their
life”.

Generally, fresh graduates with high and very high
academic achievement expected and preferred to be
employed regardless of their sex and residence. But, job
expectation and preference of fresh graduates with low
academic distinction depends on their residence and sex,
showing that, sex and residence affect job expectation and
preference of Psychology fresh graduates with low academic
distinction.

7. Conclusions

Based on the results of the study,
conclusions were made:

Except some variation as a result of sex, residence and
academic achievement, majority of psychology fresh
graduates expect and prefer to be employed with good salary
in different organizations by their field of specialization.
There is gender difference in job expectation and preference
among psychology fresh graduates. That is, male and female
psychology fresh graduates have different job expectation
and preference. Their academic achievement and residence
remain constant; Psychology fresh male graduates in general
expect and prefer good jobs with higher salary. On the other
hand, female psychology fresh graduates expect and prefer
relatively simple job with lower salary.

With the exception due to sex and residence, mainly job
expectation and preference of both male and female fresh
graduates are affected by their academic achievement.
Majority of psychology fresh graduates with high and very
high academic achievement expect and prefer good job in
their field of specialization with relatively high salary. Fresh
psychology graduates’ job expectation and preference is also
affected by their residence. Regardless of their academic
achievement and residence, majority of male psychology
fresh graduates expect and prefer to be employed with
highest salary. But, regardless of their academic
achievement, most female psychology fresh graduates, from
rural area beliefs that they could not be employed, so expect
and prefer to start local and small business.

the following

Recommendations

Based on the findings and conclusions, the following

recommendations are forwarded:

a. Most psychology fresh graduates expect and prefer to
be employed in their field of specialization. Hence,
Ethiopian Minster of Education and Mekelle University
shall work together on creating linkage and job
opportunities where psychology graduates can be
employed and serve their community by their
profession.

b. There is gender difference among fresh psychology

graduates regarding their job expectation and
preference. Majority of female fresh graduates
undervalue their potential, ability and interest.
Therefore, Mekelle University and psychology

department shall prepare life skills training for female
psychology fresh graduates prior to their graduation.

c. Regardless of their sex and academic achievement,
fresh psychology graduates’ job expectation and
preference are found to be affected by their residence.
So, Ethiopian Minister of Education shall create means
in which all fresh graduates get equal access to job
chances such as accessibility of job vacancies on mobile
internet and Radio in rural area.

d. Regardless of their sex, some fresh psychology
graduates with medium and low academic
achievement have wrong expectation and preference
about their future job. They consider themselves as
unfit and incompetent to be employed. Hence, Mekelle
University in collaboration with  Psychology
department shall provide life skills training for fresh
psychology graduates with medium and low academic
achievement.
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