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Abstract

The rate of unemployment among the youth in Ghana is continuously high, with persistent gender disparities across various
sectors of the economy. A situation of this sort justifies exploring the complex interactions among identity, context, and
opportunity in the global south, including Ghana. The study examined the influences of some dimensions on the youth's career
aspirations and decision-making process in Ghana. Drawing on intersectionality, aspiration, and social cognitive career theories,
an integrated theoretical framework was used to explore how interactions among the youth's gender, socio-economic status, and
cultural background influence the formation and maturation of career aspirations. The researchers asserted that career aspirations
stem from complex interactions between structural limitations and personal or solitary decision-making competence, with sex
serving as the main narrative shaping the perspective of what lies ahead. The study, therefore, reinforces the role of
intersectionality theory in appreciating the inequalities in aspirations, confirming how diverse power structures generally
determine or affect the youth's ability to aspire or pursue their dreams. The study also contributes to the scope of the social
cognitive career theory by illustrating how contextual hurdles act as both endogenous (internal) and exogenous (external)
impediments in the development of future or potential self-awareness. Ultimately, the paper accentuates the implications of the
social cognitive career theory for policy relevant to education, career interventions, and future research within the context of
developing countries.
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1. Introduction

Career aspirations shape young people's educational and expectations, and family influences that determine what fu-
economic decisions during critical developmental stages [3].  tures appear both desirable and achievable [1]. To understand
Yet these aspirations do not emerge in isolation. They arise  the dynamics of aspiration formation, we need to combine
from complex interactions between personal traits, societal multiple, supportive theoretical perspectives, as this offers a
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sturdy lens for scrutinising the interrelated elements of iden-
tity, such as ethnicity, gender, social class, and geographical
location, and their influence on the career aspirations of young
people. In this regard, the scope of intersectionality theory is
expanded by capitalising on the key presuppositions of aspi-
ration theory and social cognitive career theory (SCCT) to
provide an in-depth understanding of the complex identity di-
mensions that shape the career aspirations of young people [2]
in Ghana. Intersectionality theory highlights the cumulative
effects of individuals' collective identities and social ranking
on decision-making and experiences [1]. Despite its potential,
research on career aspirations has received limited scholarly
attention in recent years, particularly in the Global South,
where structural barriers and socio-cultural norms shape the
aspirations of young people [18].

Studies in Ghana have examined factors influencing youth
career aspirations, including family expectations [6], educa-
tional access [27], and economic constraints [3]. However,
these studies examine factors in isolation, family expectations
here, educational access there, and economic constraints else-
where. This fragmented approach misses how these dimen-
sions intersect and compound. A rural girl from a low-income
family does not experience poverty separately from her gender
or location; these identities converge to create unique barriers
that single-factor analyses cannot capture. This study, there-
fore, addresses this theoretical gap by developing an inte-
grated framework that combines intersectionality theory, as-
piration theory, and social cognitive career theory to examine
the formation and development of career aspirations among
young people in Ghana. Drawing on literature, we argue that
intersectionality provides a robust theoretical lens for under-
standing how different parts of a person's identity interact to
undermine or strengthen youth's capacity to aspire in Ghana.
Specifically, attention was given to the combined influence of
gender, socio-economic status, and socio-cultural background
on career aspirations.

2. Theoretical Framework and
Literature Review

This section presents the theoretical framework that guided
the study. The section also provides our integrated theoretical
framework, which combines intersectionality theory, aspira-
tion theory, and social cognitive career theory (SCCT) to un-
derstand the formation of career aspirations among young
people.

2.1. Theoretical Framework

This work draws on insights from intersectionality, aspira-
tion, and social cognitive career theories to understand the for-
mation of career aspirations among young people in Ghana.
Ultimately, this research builds on intersectionality theory to
understand the formation of career aspirations in the specific
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cultural context of Ghana. Black Feminist researchers, partic-
ularly [15], came up with the word "intersectionality” to ex-
plain how race and gender influence Black women's experi-
ences of discrimination at work. Since then, intersectionality
has evolved into a broader theoretical framework for under-
standing how multiple dimensions of identity interact to pro-
duce qualitatively distinct experiences of privilege and op-
pression [34].

The core assumption of intersectionality is that social cate-
gories such as gender, race, class, and ethnicity do not operate
independently but are mutually constitutive and interlocking
[14]. As [11] explains, intersectionality is "a way of under-
standing and analyzing the complexity in the world, in people,
and in human experiences that are shaped by many factors in
diverse and mutually influencing ways." This perspective is
premised on the idea that categories of identities do not func-
tion independently; they rather intersect in distinct ways to
create new experiences that cannot be understood by treating
them separately. This paper contextualises intersectionality
theory within Ghana's socio-cultural environment. Unlike
Western contexts where intersectionality originated, Ghana's
collectivist values shape how gender, class, and ethnicity in-
teract. For instance, family expectations weigh heavily on ca-
reer decisions; young women negotiate their aspirations not
only against gender norms but also against responsibilities to
extended kin networks. As [39] recommends, incorporating
intersectionality theory into educational research in Africa re-
quires sensitivity to local understandings of social patterns and
power relations, which often differ from Western perspectives.

Connected to the intersectionality theory in understanding
the career decision-making among the youth of Ghana is the
aspiration theory. Aspiration theory helps explain how people
set objectives and hopes for their futures [37]. [4] argue that
the capacity to aspire is the "navigational capacity which in-
creases the horizon of credible hopes." This capacity is une-
venly distributed; it is more developed among individuals with
greater resources and opportunities to explore and express
their aspirations. [37] builds on this concept of aspiration in
career decision-making with the idea of the "aspiration win-
dow", that is, the range of achievable goals that an individual
can perceive based on how they observe people who are sim-
ilar to them. An individual's social environment and the evi-
dent achievements of people in their reference group shape
this window. Conversely, an "aspiration gap" emerges when
aspirations exceed what seems practically attainable within in-
dividuals' current circumstances [20].

In resource-constrained contexts, the aspiration theory has
proven to be highly suitable for aspiration research. For in-
stance, in a study by [29, 22], the aspiration theory was applied
to examine how the aspirations of adolescent girls in Tanzania
are influenced by educational programmes [28]. [30] also used
the theory to examine how adolescents from deprived homes
maintain higher educational aspirations. In Ghana, similar
studies such as [40] were grounded in the aspiration theory.
Propounded by [42], assumptions from the social cognitive
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career theory contributed to developing the integrated theoret-
ical framework, aiding the expansion of intersectionality the-
ory. Influenced by [9] social cognitive theory, the social cog-
nitive career theory shows that individuals' self-efficacy be-
liefs, outcome expectations, and personal goals influence their
career interests [42]. [23] assert that these three fundamental
elements interact with individual traits such as race and gender,
educational experiences, and contextual factors to shape ca-
reer development. This shows the interrelatedness of cognitive
and identity factors in shaping career aspirations.

The theory supports the argument that people are interested
in the things that make them feel effective and hope for a pos-
itive outcome. This drive leads them to set their goals and ad-
just their behaviours to help them advance in their career
choices. Different groups from diverse backgrounds have used
the Social Cognitive Career Theory (SCCT) to work on career
development. For example, [38] used the social cognitive ca-
reer theory to examine how Black American high school stu-
dents’ ethnic identity and attitudes towards gender roles have
affected their self-efficacy in making career decisions. In
Ghana, [43] used SCCT to examine how self-efficacy and out-
come expectations affect university students' career aspira-
tions in Science, Technology, Engineering, and Mathematics
(STEM). The social cognitive theory of career development
has not fully integrated perspectives that vividly explain the
dimensional influence of identity on professional cognition
and conduct. Through this paper, the scope of SCCT has been
expanded to incorporate elements of intersectionality theory,
offering a more nuanced interpretation of how identity factors
collectively shape the career development process of young
Ghanaians.

2.2. An Integrated Theoretical Framework

We advocate for an integrated framework that combines in-
tersectionality theory, aspiration theory, and social cognitive
career theory (SCCT) to understand the formation of career
aspirations among young people. This framework posits that
career-driven aspirations are achieved through a holistic ne-
gotiation process between structural constraints and individual
agency, where multiple identity dimensions are intercon-
nected in a form of opportunity structure, alongside cognitive
processes involved in the formation of aspirations. It situates
itself within the concept of "intersectional positionality,"
where the complex formation of identity dimensions position
individuals within interconnected systems of privilege and op-
pression. Synthesising the core tenets of these three theoretical
frameworks, the career aspirations of an individual is/are in-
fluenced by the iterative interactions of the following three
key domains:

The Aspiration Window: Building on the perspectives of
[37], we argue that aspirers' perception of the attainable future
is shaped by the intersection of identity dimensions. For ex-
ample, a young woman from a low-income family in rural
northern Ghana may have a narrower range of aspirations than
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a young man from a middle-class family in a Ghanaian city
like Accra, due to the intersection of gender, class, and geo-
graphic location.

Career-Related Cognitions: Based on Social Cognitive Ca-
reer Theory (SCCT), we further argue that intersectional po-
sitionality influences self-efficacy beliefs, outcome expecta-
tions, and personal goals through its effects on learning expe-
riences and access to resources. For example, the intersection
of gender and socioeconomic status can condition exposure to
role models, opportunities for skills development, and per-
ceived barriers, which in turn affect career-related cognitions.

Narrative Construction of Possible Selves: We incorporate
insights from narrative identity theory to argue that intersec-
tional positionality influences how individuals construct nar-
ratives about their possible selves. These narratives are shaped
by cultural scripts, master narratives, and available discursive
resources, which vary across different intersectional positions.

3. Materials and Methods

This study adopted a qualitative desk-based research design,
relying exclusively on secondary data sources to examine how
intersecting identity dimensions shape the career aspirations
of Ghanaian youth. Guided by intersectionality theory, aspira-
tion theory, and Social Cognitive Career Theory (SCCT), the
study systematically reviewed peer-reviewed journal articles,
policy documents, theoretical papers, and empirical studies
focusing on youth aspirations, gender dynamics, socio-eco-
nomic influences, and cultural norms within Ghana and com-
parable contexts. The adoption of a qualitative desk-based re-
search design, relying exclusively on secondary data sources,
is a deliberate and methodologically sound choice for this
study.

Previous studies on career aspirations in Ghana have exam-
ined influencing factors in isolation, family expectations here,
educational access there, and economic constraints elsewhere
[3, 6, 27]. This fragmented approach fails to capture how mul-
tiple identity dimensions intersect and compound to shape as-
piration formation. A literature review enables the systematic
synthesis of these dispersed findings, allowing the identifica-
tion of patterns and gaps that single-factor analyses cannot re-
veal. By synthesising literature across gender, socioeconomic
status, and cultural dimensions, this study develops an inte-
grated framework that addresses the acknowledged theoretical
gap in Ghanaian career aspiration research. Again, Given the
need to (a) address the fragmented nature of existing research
on Ghanaian youth career aspirations, (b) develop an inte-
grated theoretical framework combining intersectionality, as-
piration, and SCCT, (c) contextualise Western-origin theories
within Ghana's socio-cultural environment, and (d) meet the
methodological standards expected in academic publishing, a
literature-review-based approach is the most appropriate and
defensible method for this study. This methodology enables
the development of a nuanced, intersectional understanding of
how multiple identity dimensions collectively shape the career
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aspirations of young people in Ghana, thereby filling a signif-
icant gap in the existing literature.

We conducted systematic searches in Google Scholar,
JSTOR, and African Journals Online between October and
November 2024, using combinations of search terms: 'career
aspirations,' 'youth Ghana,' 'gender career choice,' 'socioeco-
nomic status education," and 'intersectionality Africa.' We pri-
oritised peer-reviewed articles published since 2010, focusing
on Ghana or comparable Sub-Saharan African contexts. Stud-
ies that were included in the review were those that primarily
focused on studies examining career aspirations, career devel-
opment, career decision-making, or vocational choices among
youth (typically ages 15-35) because they directly aligned
with the research objective of understanding aspiration for-
mation among young people. Due to the focus on intersec-
tional analysis of how multiple identity dimensions shape ca-
reer aspirations, studies addressing one or more of the follow-
ing: gender, socioeconomic status, ethnicity, cultural back-
ground, religious affiliation, or geographic location were in-
cluded.

Studies examining single factors without acknowledging
intersecting identities were excluded. A thematic content anal-
ysis approach was employed to extract and synthesise themes.
Relevant literature was further identified through reference
list searches and citations. Texts were screened for conceptual
relevance and analysed to extract themes related to aspiration
formation, identity intersections, structural barriers, and cog-
nitive processes influencing career decision-making. Themes
were then synthesised within the integrated theoretical frame-
work to illustrate how gender, socio-economic status, and cul-
tural background collectively shape youths' capacity to aspire.

Because the study used only secondary data, issues of con-
sent and participant protection did not arise. However, ethical
scholarship principles, including accurate citation, proper rep-
resentation of authors' arguments, and avoidance of plagia-
rism, were strictly upheld.

4. Results and Discussion, Implications,
Conclusion

The results and discussion from the study is presented in the
various sub-themes as follows.

4.1. Intersectionality and Career Aspiration
Formation

The various identity dimensions that intersect to influence
career aspiration formation are examined as follows:

4.1.1. Intersectionality in Career Aspiration
Formation in Ghana: Gender as a Master
Narrative

Gender is one of the most influential factors shaping young
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people’s career goals and decisions in Ghana. The distinct gen-
der norms, roles, and socialisation mechanisms of Ghanaian
society significantly influence the career interests and choices
of young people in the country. Studies such as [5] show that
female students align closely to professions such as nursing,
which sustain feminine roles of caring for people, whilst male
students aspire to careers with greater intellectual prestige and
professional status. According to [30], Ghanaian gender roles
put females in charge of domestic chores and caring for chil-
dren, whilst males are seen as providers and holders of power.

The gendered influence is particularly evident in how
young women in Northern Ghana construct aspirational nar-
ratives. [25, 26] found that female students interweave profes-
sional ambitions with domestic responsibilities, internalising
expectations of a future 'double burden'. This reflects an inter-
nalised expectation they may face. In contrast, male students
construct narratives that position domestic work as optional,
reflecting cultural schemas where women's household labour
is obligatory whilst men's is discretionary [8]. This gender-
related difference illustrates what [8] describes as "cultural
schemas". Looking at it from the intersectional perspective, it
can be deduced that gender does not function independently
of other dimensions of identity but rather intersects with them
to establish unique opportunities and challenges. In Ghana,
like many other African countries, gender intersects with so-
cio-economic status to compound the situation of young
women from disadvantaged backgrounds, leading to pressure
to prioritise marriage and motherhood over education [7].

4.1.2. Socioeconomic Status, Educational Access,
and Career Aspiration Formation

Learners may have the vision and the passion to pursue
higher education, but the hindrance in achieving this future
educational ambition may be curtailed when the student pass
examination and may not get money to pay the fees. This anx-
iety reflects how financial constraints directly limit educa-
tional opportunities by restricting access to quality schools,
learning resources, and higher education [12]. Financial chal-
lenges have a significant effect on the educational progress of
young people in Ghana. As a result of these obstacles, the for-
mation of aspirations is negatively affected [10]. There are
multiple ways through which socioeconomic status can affect
aspirations.

Secondly, socio-economic status shapes exposure to role
models and information about different career paths, influenc-
ing "navigational capacity," the ability to plan pathways to-
wards desired futures [41]. Youth from socio-economically
disadvantaged backgrounds often do not have a wide range of
professional role models, which limits their aspiration window
[22].

Additionally, socio-economic status influences self-effi-
cacy beliefs and outcome expectations, which are important
cognitive factors in SCCT. Students from low-income back-
grounds may develop lower self-efficacy for certain careers
due to limited opportunities for skill development and mastery
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experiences [23]. In the same way, their outcome expectations
may be tempered by observations of the limited returns to ed-
ucation experienced by others in their reference group [12].

When gender and socioeconomic status intersect, they pro-
duce unique patterns of constraints and opportunities. For in-
stance, in the not-too-distant past in some families in northern
Ghana, resource-constraints resulted in the prioritisation of
boys' education over girls', reflecting gender biases in educa-
tional investment [17]. Similarly, the financial pressure to
marry early falls more heavily on girls from low-income fam-
ilies, creating an additional barrier to educational advance-
ment [17], and subsequently limiting career prospects and as-
pirations. It is very important to mention that the youth in rural
areas of Ghana face additional barriers related to educational
infrastructure, proximity, and limited access to information
about career opportunities [35]. The geographical location of
low-income rural youth puts them at a disadvantage, limiting
their ability to aspire.

4.1.3. Cultural Context and Collectivist VValues

Another key area to examine is how the cultural back-
ground of youth in Ghana influences their career aspirations.
In Ghana, collectivist values prioritise group welfare and in-
terests over individual desires and personal autonomy. Collec-
tivism influences how young people construct their aspira-
tional narratives and career choices. Research in the northern
part of Ghana suggests that young people often incorporate
family expectations into the formation of their career aspira-
tions and that their career achievements are celebrated by fam-
ilies and communities, not as merely a form of self-actualisa-
tion [26]. This corroborates [33] description of "interdepend-
ent self-construal”, a situation where identity is primarily de-
fined through connections with others. In a collectivist setting,
young individuals must balance their own aspirations with
those of their family or society, which makes it difficult to
build their own aspirations. A student might want to work in
a certain field, but they might feel that they must follow a dif-
ferent path that will provide more money to support their fam-
ily [12]. As [44] argues, the capability to aspire includes the
capacity to balance personal desires with social norms.

This contextual variation is crucial: collectivist beliefs have
varied effects in different social settings. This is true espe-
cially when it comes to gender, since females are typically ex-
pected to subordinate their own aspirations for the sake of
their families [17]. The combination of gender and collectivist
cultural beliefs converges to constrain young females' aspira-
tions in Ghana. Critical to the discussions of intersectionality
and career aspiration formation in Ghana are religion and eth-
nic grouping. Religion makes this interaction even more com-
plex because religious beliefs and practices influence gender
norms and family expectations [17], which also influences ca-
reer aspiration and formation. Literature demonstrates that Is-
lamic, Christian, and African Traditional religious teachings
significantly influence Ghanaian youth's decisions regarding
future work and family life across different regions. Research
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shows that these religious institutions serve as powerful trans-
mitters of values in a "multi-ethnic society with both common
and diverse cultural practices, beliefs, values and norms" [13],
directly shaping career choices through religious education
and family socialisation. Studies indicate that, while religious
education often reinforces traditional gender expectations,
young Ghanaians actively negotiate between religious teach-
ings and their contemporary career aspirations [36]. This ne-
gotiation makes the decision-making process complex, as the
youth navigate between religious values and modern opportu-
nities. Similarly, different ethnic groups in Ghana have varied
traditions and expectations about education, career paths, and
family roles, which influence collectivist beliefs and how they
align with individual preferences and interests [31].

4.2. Theoretical Implications for Understanding
Career Decision-Making

The intersectional framework presented in this paper has
important implications for the understanding of the barriers in
career development theories.

4.2.1. Reconceptualising Barriers in SCCT

Traditionally, SCCT has mostly seen contextual barriers as
external factors that influence career development processes
[21]. However, in this work, we argue that barriers are not
only external problems; there can also be significant factors
emanating from the effects of how people think about their
possible selves. For instance, the gendered division of domes-
tic labour in Ghanaian homes is not just an external problem
that young females have to deal with; it also shapes how they
think about their future selves and how they plan to balance
work and family responsibilities [15]. Financial difficulties
are also not merely external problems; they affect how youth
from low-income families think about what futures are viable
and attainable [10].

This reconceptualisation demands a dual approach to inter-
vention. Expanding scholarship opportunities addresses exter-
nal barriers; equally critical is curriculum reform that chal-
lenges internalised gender norms shaping what young women
consider 'appropriate’ careers. Structural change without nar-
rative transformation leaves aspirations constrained by invisi-
ble limits. In the same way, education must be seen as an im-
portant way to make progress, where individual identities are
often influenced by both internal and external factors. This re-
inforces the argument that education can foster aspirations. It
is not enough to remove structural barriers; equally important
is transforming career education to challenge limiting narra-
tives.

4.2.2. Integrating Narrative ldentity in Career
Theory

The second theoretical implication concerns how narrative
identity affects career development. SCCT mainly looks at
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cognitive factors like self-efficacy and outcome expectations,
but our work highlights how important narrative processes are
in building aspirations [26]. We argue that youth formulate
narratives about their possible future selves based on the con-
fluence of varied aspects of their identities. These narratives
are influenced by cultural scripts, master narratives, and dis-
cursive resources that are available for imagining futures [26].
For example, the intersection of gender and socioeconomic
status affects the narrative options available to a young
woman from a low-income family in Northern Ghana. She has
to formulate a narrative that makes sense of her professional
goals and her many household responsibilities while navi-
gating her financial constraints.

Integrating narrative identity theory with SCCT and inter-
sectionality provides a more comprehensive way to under-
stand how professional goals are formed in specific sociocul-
tural contexts, particularly in Ghana. This integration shows
how cognitive processes, narrative formation, and intersec-
tional positionality all work together to shape professional as-
pirations.

4.2.3. Theorising Agency and Resistance

A third theoretical implication has to do with how agency
and resistance in career development are conceived. Studies
in Northern Ghana have revealed that youth devise several
methods to keep their aspirational narratives alive even when
they encounter significant problems [33]. For instance, stu-
dents incorporate strategic adaptations in their narratives, like
getting a temporary job to save money for school or choosing
a different path to university, to keep moving toward their cho-
sen futures even when money is tight. According to [17] these
strategic adaptations represent what she calls "aspirational ca-
pabilities” [19]. This can be explained as being able to navi-
gate constraints but still maintaining hope for the future you
desire. From an intersectional perspective, the ways that youth
might act and resist are differentiated depending on their in-
tersectional positions. For example, young women and men
may adopt different strategies to deal with gender constraints
since they are in different positions within systems of power
[15].

Using an intersectional framework to think about agency
and resistance offers a nuanced understanding of how youth
actively shape their career goals instead of passively accepting
the limits that society places on them. This perspective does
not overemphasise structural determinism or naively praise in-
dividual agency. Instead, it examines the complex interplay
between structure and agency in the formation of aspirations.

4.3. Implications of the Study’s Findings

Our argument on intersectionality, as drawn from theories
previously advanced, holds implications for policy, practice
and research in Ghana. These implications are career counsel-
ling and educational policy and practice are highlighted.
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4.3.1. Career Counselling and Guidance

Current career counselling in Ghana typically follows indi-
vidualistic Western models that assume students have auton-
omous choice-making capacity [14, 16]. Counsellors ask,
'What do you want to be?' without recognising that for many
students, particularly young women from rural, low-income
families, the question itself is culturally foreign. Their aspira-
tions are necessarily negotiated within family expectations
and economic realities. An intersectional approach to career
counselling would need to recognise how different aspects of
a person's identity influence their career development, helping
youth navigate these intersections effectively. This demands a
paradigm shift in how career counselling has been practised in
Ghana to enable counsellors to become culturally sensitive
and responsive to the unique situations of young people in
Ghana [3]. Specifically, career counsellors need to offer the
following services to young people:

1) Systematic sessions to help them think critically about
the cultural scripts and master narratives that define their
goals, especially those that concern gender roles and ca-
reer paths. This could mean showing students counter-
narratives that challenge traditional gender roles and
showing them, how other people have dealt with similar
challenges successfully.

2) Information and support to develop their navigational
capacities. This can be achieved by helping students plan
realistic paths to the futures they want while still aiming
high. This includes providing them with information
about educational options, financial aid, and pathways to
careers, with a focus on the specific challenges that stu-
dents at different intersectional positions face.

3) Interventions to promote critical consciousness among
them. Career counsellors ought to help students, partic-
ularly adolescents in school, to grasp how structural is-
sues such as gender inequality and economic stratifica-
tion affect career prospects and outcomes [29]. are of the
view that critical consciousness can empower marginal-
ised youth to challenge constraining circumstances in-
stead of seeing them as personal failures.

4) Thoughtful integration of collectivist values. Instead of
imposing individualistic models of professional devel-
opment, counsellors should recognise how important
family and community are in career decisions. This re-
quires helping students articulate how their career goals
align with collective values and can benefit their families
and communities.

5) Targeted interventions. Career counsellors need to iden-
tify and address intersectional barriers. They ought to
recognise that students at diverse intersectional positions,
such as girls from low-income rural families, face a
unique set of challenges and should create appropriate
interventions to help them navigate these challenges.

4.3.2. Educational Policy and Practice

The intersectional framework on how aspirations form also
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has implications for educational practice and policy in Ghana.
Schools play a significant part in shaping career goals and pos-
sibilities; thus, educational interventions could help address
the unequal distribution of aspirations that stem from different
systems of disadvantage. These interventions may include set-
ting up targeted educational programmes that focus on encour-
aging both males and females to rethink normative gender
roles. This implies that addressing gender biases in curriculum
design, teaching methods, career counselling, and critical ped-
agogy should be prioritised in schools. Financial aid pro-
grammes must target students from low-income families, with
particular attention to young women. This could include
scholarships, loans, and stipends that cover more than just tu-
ition, but also basic needs such as transportation and study ma-
terials [23, 24].

Educational institutions should also make mentorship pro-
grammes available for young people; this means that students
should gain access to role models who can help them make
informed career choices. One way to do this is to establish
mentoring programs that pair students with professionals from
different fields to learn from their professional experiences.
Schools also need to develop interventions that will encourage
parents to support their children's career aspirations whilst
also respecting family expectations. This is important because
family expectations have a significant impact on how young
people set career goals. Unexamined family expectations may
limit what they envision for themselves.

4.3.3. Research Implications

The integration of this proposed theoretical framework has
clear implications for future research regarding the develop-
ment of career aspirations among youth in Ghana and other
culturally diverse contexts. The framework emphasises that
future research should approach career aspirations holistically,
using intersectional methodologies to examine the various in-
tersecting dimensions of identity that influence career aspira-
tions and the choices people make in their lives. The frame-
work also acknowledges time as an important dimension of
career aspirations, as individuals' goals can change over time.
In this regard, subsequent research should incorporate time as
a significant variable. It would be beneficial to track youths'
career aspirations over time as they transition through educa-
tion and life; this would help gain more insights about how
aspirations are developed and evolve over time. As the frame-
work examines how geographical location influences career
aspirations and choices, it becomes important to consider how
young people in different parts of Ghana set their goals, given
the differences in culture, educational infrastructure, and ca-
reer opportunities. This would allow for a more nuanced anal-
ysis of how geographic contexts affect aspirations by examin-
ing how they interact with other dimensions of identity. These
research implications would deepen our understanding of how
intersectionality shapes career aspirations among Ghanaian
youth and provide an empirical foundation for developing
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more effective interventions to address disparities and chal-
lenges in aspiration formation.

5. Conclusions

This paper offers a comprehensive and theoretically
grounded framework for understanding the role that intersec-
tionality plays in shaping the formation of career aspirations
among youth in resource-constrained environments. Drawing
from the intersectionality theory, aspiration theory, and social
cognitive career theory (SCCT), it can be said that career as-
pirations arise from the interaction between structural con-
straints and individual capabilities. Different dimensions of
identity converge to shape the opportunity structure and the
aspiration formation through cognitive processes. The analy-
sis reveals that in the Ghanaian context, identity dimensions
particularly gender, socio-economic status, and cultural fac-
tors affect how young people navigate the tensions between
individual aspirations and family expectations.

The theoretical framework developed in this paper makes a
valuable contribution to career development scholarships in
several ways. First, it extends SCCT by reconceptualising bar-
riers to career development. The paper demonstrates that these
barriers are not merely external obstacles but also shape how
individuals think about their potential selves. Second, it incor-
porates narrative identity theory into career development frame-
works by showing how cultural and master narratives shape as-
pirational narratives. Third, it theorises agency and resistance
within structural constraints, showing how youth construct as-
pirational narratives even when facing significant challenges.

These theoretical insights have significant implications for
educational policy, career guidance, and future research. This
paper recommends that career guidance should be culturally
sensitive, help individuals address internal narrative con-
straints, and help them improve their navigational capacities.
It advocates for critical consciousness-raising, integration of
collectivist principles, and targeted interventions that address
barriers affecting different groups. It also proposes educa-
tional policy changes to address aspirational inequalities, in-
cluding gender-transformative education, targeted financial
support, expanded access to role models and mentors, family
and community engagement, and recognition of the differen-
tiated needs of diverse populations. In conclusion, an intersec-
tional perspective on career aspirations offers a richer under-
standing of the complex ways multiple identity dimensions in-
teract to shape career choices. Understanding how socioeco-
nomic status, cultural background, gender, and other factors
converge to create diverse sets of opportunities and constraints
is essential for promoting equitable career opportunities for
Ghanaian youth.
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